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TREASURY DEPARTMENT COMML&MNT (PO-3)
UNITED STATES COAST GUARD U.S. COAST GUARD

WASHINGTON, D.C. 20226

« COMDTNOTE 1210
15 August 1966
« COMMANDANT NOTICE 1210

Subj: Officers of the Women's Reserve currently serving on extended
active duty; reaffirmation of policy concerning

1. Purpose. The purpose of this Notice is to republish policy for
extended active duts tours for officers of the Women's Reserve.

2., Scope. This Notice applies only to officers of the Women's Reserve
currently serving on extended active duty.

3. Background

a. In 1960, the Commandant, because of an implied promise, directed
that certain Reserve officers including officers of the Women's Reserve
then serving on extended active duty be retained on active duty in the
same manner as other Reserve officers then considered to be in category
c. Category c was defined in former Commandant Instruction 1001.4 as
"other Reserve officers completing 14 years' active duty prior to
30 June 1960 and whose present tour of active duty in the Coast Guard
began no later than 30 June 1955." Provision was made that such officers,
subject. to satisfactory performance of duty and needs of the Service,
would normally be retained on active duty to permit completion of 20 years'

“active duty subject to certain age limitations. Provision was further made
for their retention beyond 20 years' active duty when the needs of the
Service required and their retention was recommended by a board and
approved by the Commandant.

b. Former Commandant Instruction 1001.4 expired on 1 January 1964.
Subsequent directives reinstituted the basic policy with minor modifica-
tions, but limited its application to Reserve officers on the Active Duty
Promotion List. Commandant Instruction 1210.2B, the current instruction
in effect, specifies that Reserve officers with more than 14 years' total
active duty will_be'retained on extended active duty, subject to satisfac-
tory performance, to complete 20 years. The specified date of completion
of 14 years' total active duty has thus been extended to 30 December 1965,
but procedures for consideration for continuation beyond 20 years' total
active duty have been eliminated.
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15 August 1966

c¢. Termination dates shown in the Register of Officers and Cadets
of the United States Coast Guard (CG-11l1l) for officers of the Women's
Reserve serving on active duty are based upon the completion of 20 years'
active duty. :

4, Policy, Officers of the Women's Reserve currently serving on extended
active duty will be permitted to remain on active duty in the same manner.
as Reserve officers on the Active Duty Promotion List who completed more
than 14 years' total .active duty on 30 December 1965.

5. Action, Respohsible officers will advise personnel concerned of the
policy expressed herein.

6. Cancellation. This Notice is canceled when the foregoing policy is -

-incorporated in the Personnel Manual and for record purposes on 31 Dccem—

ber 1966,

vy /ﬁw"‘f

W. 7. ﬁiﬁ&i
Dist, (SDL No. 83)
A: None
B: c (10); e, £, g, h (5) n (3); b, 4, p (1)
C: None
~D: Nomne
‘E: None

-F: None

_ BhOOh TREAS. CGHQ. WASH., D.C.
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Chief, Office of Personael 8 January 1903

Staff Assistant, Chief, O0ffice of Fersonael

SPAR Board, December 1962

(a) December 1952 Report of the Board to consider the pro-
motion of active duty officers of the Women's Reserve

1. Reference (a) has been reviewed. It is recomuended that a current
deternmination be obtained frow the Commandant as to whether the Coast
Guard is to: ' *

. 2e

Continue only with the seven SPAR officers held over from
World War LI and when c¢ach individual SPAR qualifies for
retirement, reduce the on board total officer SFPARs on
active duty by retiring the eligible person.

Have SPAR officers on board in active duty status in numbers
in excess of the seven 4World ¥War LI SPAR officers.

is determined to only continue active duty SPAR cfficers zas

in paragraph 1 {a) zbove it is recommended that:

be
b2 ol i
e
b.
Fe If it
varagrarh
concurred
e
SMEDER: k

Reference {(a) the proposed regulations be put "oa the shelf™

and
The promoticn system for the seven SPARs on sctive duty now in
effect jbe continued.
P 2
is determined to increase the aunber of SPAR officers as in
1 (b) a2bove the recorrendsations of the Deceuber 1362 board are
with subject to the following comzents.
A SPAR officer corps based upan™mobilization needs involves
or is to be concerned with enlisted SFAR recruit training and
supervision. Table (b) should be modified to show SPAR officer
billets for Enlisted Training Purposes. It is recommended that
Table (b) be modified as follows by adding
Unit - WAVE Training Command, US Naval Training Center,
Bainbridge, Maryland ']
Billets - 1 L% 1 LTJG or NS
Assignment to be two years duration with one SPAR officer
being rotated each year. g
fr ROOM 3002 STA 3-0 8 January 1963
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e

Reference (a) be submitted for comment to the following indi-

viduals.

1. B8Senilor SPAR officer now on Active Reserve Rolls CDR Dorothy
M. Beckwith, (90025), USCGR ()

2. Senior SPAR officer now on active duty CDR Elizabeth 3,
Hall, (90041) UzC3R (), Cape May :

3. If apsroved by medical advisor Commander Beatrice V. Ball,

(90014) USCGR (W)-Retired: If these individuals could be
assembled at Huadquarters for a couple days they could
review reference (a) in detail. The factor of "user
acceptance' of the proposed plan would be enhanced by 2
its reference to these people. ‘In addition their reconmen-
dations might be quite valuable. It is noted that if

this plan 1s adopted as it now stunds that the SPAR
organization will have been started on a long range program;
not a day to cay situation. As such the advice of cur
senior SPAR personael could have beneficial long range
effects on the future SPAR organizafion and its accom=
plishments. !

In Appendix X, parazgraph 6 of reference it is proposed that
Distriet (DCR) officers effect procurement of SPAR officer
candidates., It is probeble that with the limited nuvmbers of
SPAR officer candidates per year that a bettcr and simpler
recrultment plan can be evolved. Recommendation in this
area by the individuals listed in (B) above would be of
value.

0. R. SMiDER
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REPORT OF THE PDARD TO CONSIDER THE
PROEOTION -C‘.R ACTIVE DUTY OI'FICLH =
GF ’E{E ‘.,.::.‘{“:N'D ﬂ».',-lux 41

PART ONE.
FROCEEDINGS

A. TURPOSE OF THE BOARD
1. As indicated in the convening order, the Boerd was established
to accaupﬁsh two separate but related purposest - .
a. To recc'mnend regulation.é for pr:_:moiicm of officers of the
Women's Reserve on active duty, and
b, To recommend the mumber of officers of the Women's Reserve
to ba retained on active dutye
g Inqniry of the Chief, Oﬁ‘icer Personnel Divis:.o'x, revealed that
the use of the word "retamed" 1n the convening oxdisr had reference to

the retention of billets for SFAR officers on actlws duty in the Coast

Guard. It was indicated that the provigions of Personnel Instruction

Ho. 42-59 {2s amended) are to be asdhered to and that no forced attrifion

p—

of those SPAR officers now on active duty is contemplated prior to thelr

achieving twenty years active service.

B. AFPROACH 70 THE PROBLEM
1.. The Board reasoned that t‘*e ceter"linahm:x @s to the retention of
billets for SP:’LR officers on active duty in the Comst Guard must preceds
the writing of regulations for promotion. O'bviéus]iy, if SP/R billets
-.are not to be a Went feature in' the Service tinen regulations for

promotion would apply only to thoss now on active &uty.
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r foics e It was égresd that a prc;gram for SPAR o.‘»;"ﬂce,rs. on active duty musts
a. Fi11 a fea]_. need of the Service | '
b, Be feasible of accomplismnent
¢. HNot impose a hea_vy adndnistrativé wirkload which might offset

the advantages of the SPAR program.

v

C. BACXGRCUND MATSRIAL-

1. The convening order macie reference':tq the new officers selection
bill (Kerrins Bill) and'pcinted out that the bill provides that promoticn
of officers of the Women'!s Teserve on active dut.f 'shall be by regulations
to be preécribed by the Secretary of the Treasury. The bill iiself was
smdiéd by the Board to obtain a grasp of the implications for promotion

of male officers on active duty, both reguiar and reserve.

r ’ . '_2. Txisting regulations for the promotion of instructors at the
Ceast éulqrd Academy were studied to discaver any licht which they might
shed on the probiem at hand. |

3. The Poard made reference to the REPOAT OF THE AD HOC COMMITTIEE

T0 COWSIDYR THE UTILIZATION OF SPARS Ti THT _COAST GUARD of April, 1998

(Xenner Board)., Teo the knowledge of the Board, the Kenner Board was not

[

E approved by the Commandant for implementation. OJome of the thinking of

the Kenner Committee was considered to be seund and was accepied by the 3Zoard.

D. 8PAR OFFICER REQUIREMENTS
). DREQUIREMENTS IN GEWERAL. The Board is of the firm opinion that
the requirements for cofficers of the Women's Leserve on active duty in

the Coast Tuard are directly and solely related to the mobilization
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requirements for SPARS. The requirements-%&r S7AR officefs in peace time
are not for women to sérve as rgpiacements for nen, and iﬁ fact it would

be most uneéoncmical to utilize women in this monner.. Rather, the require-
ﬁént is for women as such., Billets in which 3PAR officers are required

. .are those which uill‘serve.to familisrize #he encumbents with the procedures

for recrulting, training, supervision aﬁd placemeni of SPARS in mobilizatioh.J

It is not the purpose of this study. to review the requirenunns for
SPARS in mobilization. However, billets for SPAR officers on active duty
should be so organized that the normel outlets of personunel with act
duty experienve will incluﬁe a steady flow of SPAR officers into Reserve
Training Units or the active status pool. This will provide a fgrther
gain in experienced pe}sonnel availabla to asSist in mobilization when
required. The demands for neraonﬂel of both sexss in mobilization will
be so gréat that having even a small mmber of women officers in the
Reserve and "earmarked" for the Coastiﬁuarélwill greatly facilitate our

building up rapidly to the required strengti:.

2. EEQUIEEMENTS BY ETZL&TS AND GRADFS. A study was made by the Zocard
of the offices znd cé%mands of the Coast Gﬁa&d in which a SPiR officer can
reasonably serve to the benefit of both Lhe unit and the indlvidnal.
.Largely, the billets considered sultable 1or SPARS already exist in the -
districts but a few others will need to becresated to serve ithe specific

tended purpose of training the Sf‘n officer, although 1t is fully
expscted that the SPAR will render useful servics to the wnit. (It is

CTAT:
5 Hel

entirely aprropriate that the S
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within her capability, so long as her pr.tmary mi.ssion of preparing for
mobilization duties is fulfilled). -Appendix 3. tabulates the recormended
SPAR billets in tha peacetime service, with the grade indicated for each
billet. These billets number eighteen and the Lreakdown by rank is:
| CDR ' -. 1
LR &LT -6
LTJG & EBS - 11
E. REGULATIONS FOR SELECTION f _
_ 1. COHSIDERATICNS. The Board found little of aswistance' in studylng
existing re-ulations for selection for promotion of other groups. It was
concluded that the 5PAR nfficer corps wcvuld be distinctive in the Coast
Quard and would require regulations for prcmotion of a distinct.ive nauTre.

’*’hile the Poard was instructed that *egulaticns for the promoticn of 5PAR3

'erould be based upon the fully qualified syatem ‘¢f promotion, it became,
apparent that natural attrition through ’narr:x.age or other causes mir‘zt’ not
be adequate to reduce the numbers. in the higher grades. Provisions fo
_retention, then, will be as necessary &s pfovisio.ns Zor promotion, and the
former must be on a best qualified basis ev;en though the latter is on
fully qual;.fied basis,

Howaver, another consideraticn in selection regulations is to ma,ke/ the
limited career program for SPAR of ficers sufficiently attractive to ho‘l
these officers on active duty for extended lenc,t.ns of time. .

2. C2CLUSINS., The .»oard concluded from a study of the Zerrins [pill
ﬁat it would be aprripriate to establish a timetable for the rromotio
of SPAR officers , #which table would pr-ovidé_ an approxinate perity in |
prcmotion expectation wi Uh male oﬁ‘icera. The &na;ysls of the Kerrins
‘ tlll anticipates rrrowau-cn aftrr the u:_l-';‘-,(i:‘::. total woars ccmatasioned
services | - . LTJ3 = 1% years

' LT - § years

ICDOR = 12 yrars
Cik .= 18 ysars
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Tt was further.concluded that regulations would be written which would
provide for the promotion of all "fully qﬁ;lified" SféR ofricers up tos
and 1ncluding the grade of LCuR but vrich would in addition provide fer
the retsnti.on on a:tive duty of only such promowed officers for whom
billets were available in the higher srades. S3election for retentien

~ would then be necessary on o “best Qualifi§d“ basis when promoted officers
; exceeded the mumber of authorized billets ;n the higher grades.  Existing

- law provides that Reserve officers who have completed eighteen years of
active &uty shall normally be allowed to continue on active duty until
complation of twenty years for retiremcnt. The'nffects of this iaw,
coupled with the concept of rcmoting all fully qualixied Lu R's to CDR |
about the 18th year, would be to create C SRS on active *uty in excess of
the single proposed dbillet for CDR. It wé;‘deterﬁ$ncd ﬂgérefore, that the

_ mosf equitable solntion would be te select IOIR's o CDR-on-a best quali;ied
basis, end to retain for comletion of 20 years LGDR's net pronoted to COR.
after-18-years-gervice. These LCDR's couid_be ian excess of the.propcsed i
number of two LCDR's and in excess of the propossd total of elghteen SPAR
officers. Proposed regulations to achieve this desired promoticnal

.structure are intlucded in Aorevﬂix D,

L’J
ot 4

FOR

;'U

3. IMPLEMENTATION. Appendix C, TIiE_TAé* SPAR CORPS BUILDUP,

is a forscast of the develcpment of th JP&R officer corps based upon the
propesed blllet siructure as developed uudér'the proposed reguiations. |
Appendix C 13 idealistic in that it assumes a regular supply of recruits,
retentlion through all grades of officers as required,‘and no unforeseen
developments, However, it may be considered a suitable gulde for personnel

administrators to follow in developinz a SPAR officer corpa. Fhile there
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are certain 1rregu:.‘x.aritiest in the chart during the developing years
(primarily due to vhe presence on active duty o ‘seven seéior SPARS at
the beginaing of the program), at the year 1981 it smooths'out to the
desired pattern. | ‘

PART TW0

FINDINGS, OPINIONS, AND RECOMYENTATIONS

'A. FINDINS OF FACT. The Board finds that:s

1. S8PAR officers now on active dut& mumber seven, of whom six are
LCIR's and one is a CDR, h

2. SPAR officers now on active dubty have been a i pusiiey certain
limitationa, of retention until completion of 20 years of active éuty;

3. The last menber of the present gr@up of SPAR officers will retire
4in Séptember 1974 unless retained beyond 20 years of actlive duty. At
that time the active duty SPAR officer program will terminate unless
pravisiéns are made for its‘continuation.' .

© )y, Mobilization plans for the Coast Ouerd provide for the large scale

utilization of ﬁembers of the Women's Reserve, officers and enlisted, in

the event of a full scale mobilization in time of war or nationzl emerzency.

2, OFINIOHS. The Board offers the opirdoi;s thats

1.. There is a requirement for & iimite& number of SFAR officers on
sebive daty in the Coast Guard in peace tims,

2. The requirement for officers of thelﬂbmen's Reserve on active
duty -is directly and solely related to the mobiiizatidn requiremeﬁt fan

SRARST
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/’-k " 3. As a corollary to 2 above, the billets hn which SPAR officers are
required are those which will serve to familiar:ze the encumbents with the
procedures for recruiting, training, superv1§ion and placement of SPARS
in mobilization,

he A prégram for SPAR officers on active duty mustz

a. Bbe reasénably feasible of accomplishment
« . be Not impose s heavy‘admihisﬁrative workioad which might offset

the advantagés of the S?AR_program. -

5. Promotion opportunities foriSPAR officers.on active dﬁty must be
sufficiently attractive to win recruits to the program.

6. The grade of Commander is the highest grade that should be held
by a SPAR -officer on active duty in peace time, and.only one SPAR on active

~ duﬁy'ahould serye in that grade at any one times |

\ :7; JPresent law provides the nsécessary monetary incentives and rewards
to attragt-and rétéin an adequate number of SPAR officers to serve on
active duty in the Coast Cuard. |

8. Present law further provides reasonable monetary incentives in
the form of readjustment pay for those who are not retained for the full

20 years and serves as an additional incentive for extended active duty.

C. RECOMMENDATIONS, The Board recommends thabs

1. There be‘established billets for SPAR officers on active duty in
the Coast Guard, numbering eighteen and distributed in rank as follows:
CIR - i, LCDR and LT - 6, LTJG and ENS - 11. T e recommnended billets are

indicated in Arnmendix B,

/’- i 2. A program be inaugurated to recruit and train SPAR officers for
active duty =according to the principles of Ammendix E hereto, to {ill the
billets p p sed- in Arpendix B,
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3. SPAR officers now on active duty be utilized to serve in so far
as possible in billets recomﬁended herein for SHARS.
ke Promotion of SPiR officers on active duly bs 4n accordance with
regulations stipulited in Appendix D hereto. Trese regulations would
provide, in part, :hat: |
a. Promotions to the grades‘upAto-and includiﬁg LODR be based
on & Wl audlitted® syetam, AT
b. Promotien to the grade of CDR be based on a "vest qualified”
systen. |
¢. Promotions io the various gfades be'aaticipa?ed ;o normally
ceccur in accordance with the following totél comnissioned time table:

LTJG - 1} years, LT - § years, LCDR ~ 12 years, CDR - 18 years.

d. VUhen officers arc promoted %o a hizher zrade in excess of the

authorized muber of billets in that grade, they shall be subject to the

action of a retention beard. The "cest qualified® ghall be retained,
those not retained snall be released under the provisions of existing llew.

e« LCDA's not selected for promoti§n at 18 years service, by
nsd

reason of no vacanb billet existing in the grade of CDR, shall be re

on active duty uwntil completion of 20 years active dutly and while on a?tiva

~ duty shall be ccnsidered by succeeding beards for selecticn to CDR. L{DH's

on active duty with more than 18 years ser%ice would be carried in excpss
of the normal 18 authorized billets. _ »

f. SPiR.officers.-now-on-active dﬁﬁy be 1imited to-the grada o%
ICBR-wuntil $ vascaney-extste~inthe zZrade~ofCDR; at which time the “beLt
' |

guaddfiediteliglble 1208 would be selected to.ihe-grade—of-6GDRym

-

gz« Mo officer of the Women's Reserve shall receive consideration

o - P ;B ~ ey s N o ; T o rvry §oox - Qt Iy oAy
or nromoticn Yefore the general duty orfficer c¢f the reqular Coast Zuare

8
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he If a PAR LCDR is not considered for promction to C:‘I‘_ solsly

because there is no billet vacancy in t.hat grada, she shall re'nain

eligible for consideration thereafter.:

i.

QOfficors of the Yoment's Resorve shall nomally not be

retained beyond Z0 years active duty,. -

S. Inasmuch as the duties of the officers assigned
the Districts, Yorktown, Commandant (CR) and Commandant (PTP) will be

primarily concerned with Reserve Training and mobilization, these bill]

be funded out of the Reserve Appropriation.

CHESTER I—:. 3"‘4:‘_12
Captain, Ul
Senior *’.arxbw

AUSTIN C, =AGHZR
Commander, UYSCH
Hember

GEDRGE I. GARNER
Comnander, J50GR
Hewmber

LAUHA F, La9RTNCE
Tieutenant Comman c'»r, J;Cﬁ( 1)
Hembery

VALERTIA L. =506
Lieutenant Commander, UJCGR{W)
Hember and Hecorder

to billets in

ets
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APPENDIX B

Cosmandayr  1st
Doomander Ind
Cossanday  Ird
Lopmander 55h
Comeanaay T

C Commandar  8th

Conpandey Sth
Comnander 11th
Cosnandan Jith
Cormandar 13th
Camnandar isth

e3n {der)
CCh (car)
ol {dep)
€oD (dar)
CGh {3er)
cep (der)
£2n {der)
50 {der)
€SB (der)
oD {der)
0aD {der)

Table {8)
3i1%at Table

Xecniving Staticng Cape HMay -

Racalving Station, Alsoada

Reserve Training Ceiter, Yorktown

Training Staticn, Grotam -

#g (#TP)
#3 (<8)
R (F STAFT) .

Tetal

ﬂpwwmpuvhwvw

tnsign/LTis
tnaian/LTds
insipm/LIdS
insiznZiTds
tasizn/LTdS
Cnalon/ LTS3
Pagion/L7oc
Enaisn/LTIG
fnaigafLTia
asi;n/LTIS
fnvipalLlds

sene
LT/oNR
Ly/cea
LYICOR
LY/ooN
LwTiemm
Lr/ena
]

4 Gt ok fod Bob P

=i

18 Spers oa Activa luty


http:Cti"'r~.i.wr
http:f.:c;:;~-!.me.el
http:t:.3siwtr.tc

. . | TABLE (
TIME TABLE FOR SPAF

Loy oo (PaE G (e e
1963 1 6 0 0 3
196l 1 6 0 0 &
1965 1 6 0 3 6
1966 - 1 6 0 L 6
1967 1 6 0 5 6
11968 1 5 1 5 6
1963 1 - Z 2 5 6
1970 1 1 3 5 6
1971 1 0 L 5 6
1972 1 0 5 5 6
1973 1 0 6 5 6
197k 1 | 0 7 5 6 ¥
1975 0 L 7 5 6
1976 0 2 5 | 5 6
1977 0 3 L g 6
1978 0 - 3 L 5 6
1979 ol 3 l 5 6
1980 0 /[ 3 N 5 6
1981 ?/ 2 L 5 6
1982 1[ > L 6



a
“ - TABLE (C)
) TIME TABLE FOR SPAR CORPS BUILDUP
(18 yrs (12 yrs) (5 yrs) (1% yrs)" (Oyrs) '
‘1 July Commander Lt.Cmdr. Lt. Lt{i.g.) Ens. TOTAL
A : /L'),‘WV\:L'\M"{.’,{}L.’\
1963 1 6 0 0 3 10 Take in 3 (this follbws. in akbsucteeding years)
196l 1 6 0 0 é 13 |
1965 1 6 0 3 6 16 Promote 3 to LT(j.g.) (#ic) ocer. v chvvmm it )

- , ] . {this follows in all
1966 1 6 0 L 6 17 Release 2, retain 1 LT(j.g.)  succeeding years)
1967 1 6 0 5 6 18 . Retire 1 LCIR it Mo (T

— _ . M &his-féllowsin—ali-sueceeding-years)

1968 1 5 1 5 6 18 - Promote 1 to LT,  Retire 1 CIR
1969 1 L - 2 5 6 18 Retire 3 U;D}Q/(.(;LD'{
1970 1 1 3 5 6 16
1971 1 0 L 5 6 16° Retire 1 LCIR
1972 1 0 5 5 6 17
1973 1 0 6 5 6 18 _
1970 1 0 7 5 6 ;5. 19 Retire 1 ECIR
. .7 Lo Torere v {« '.-!-f.('.".i('.‘x:’(
1975 0 1 7 5 6 1g Promote l[’to LCIR (this fo. owg—«{ﬁ——a-l-i;f's';'tu:ceedving»..year.s)
1976 0 2 5 5 6 15 Release 2 LT'ts ‘ ' KRS
1977 0 3 L 5 6 18 "Release 1 LT
1978 2. ; A ) ) .3 Release 1 LCIR (yearly until 1983, then biennial)
1979 0 3 L 5 6 18
1580 0 // 3 I 5 6 18
] .
1981 1/ 2 L 5 6 18 Promote 1 to CDR ( promote 1 every other year)
1282 lr . . N - | 6 18 . . ;
> 18 etire 1 CDR (retire 1 ®& <y other year therdd or)
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APPENDIX D .
REGULATICHS FOR PROMOTION

Applicability ogAthgg&Subchaptet:

(a) This subchapter applies:

(1) only to commissioned officers of the Women's Reserve on full-
tine exteanded active duty. -

(b) Tuis subchapter does mot apply to:

’ (1) commissioned officars of the Women's Reserve on inactive duty
or while serving on active duty for training for any period.‘ '

(¢) The ryles and regulations set forth hereafter may be supetsedeé
or rtevoked in accordance with 14 U.8 c. 778. .

Eligibility for Promotfion

. To be eligible for consideration for promotion and to be eligible £et

promotion under this subchapter, a comiseioned ofiicer of the .Jomen's
Beserve must be in an active status and serving on full-time extended
active duty in accordance with Section 1.

Author;zgd Numbers

" (8) The suthorized mmber of commissioned officers of the Women's
* Resevve, on full-time extended active duty, except in time of wuar

or national emergency, shall not exceed 18, unless an excess results
from the mandatory provisions of 'this subchapter or other regulatiors
ox laws.

(b) Tae authorized number of commissioned officers of the Women's
Reseive on full-time extended active duty in each of the grades below
Captain <iall not exceed one in the grade of Commander, six in the
combined zrades of Lieutenant Commander and Lieutenant and eleven inm
the combined grades of Lisutenant (junior grade) end Ensign. icne
are authorized in the grades above Commander., Any excess to thes

grade limitations shall result only from the mandatory ptovision of
this subchaptar ot other regulation or laa.

Qualification for Promotion

Ho officer of the wWomen's Reserve shall be promoted to a higher grade
while on active duty untll she has been found mentally, wmoraily, pro-
fessionally and physically qualified therefor, and all promotions
shall be effected pursuant only to the recommendations of a sclection
board. .
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sec. O

Selecéloh Boards .

(a) Selection boards for :ha considerat:ion for promotion of officers
of the Woaen's Reserve, while on activr duty shall be convened by
tha Commaidant, .

(b) At least 50 percent of the memhers of any selection board appointed
under the provisions of this subchapter shall, ¢o the extent practicable,
be Reserve officers. All members of any selection board shall be

senior in grade and rank to any. officer being considered by that board.

(c) Each selection board shsll be composed of not less thaa five
members which number shall constitute a quorum and will include at
least one (1) cfficer member of the Women's Reserve if practicable.
Every officer who is gppointed a member of a selectfon board will
swear or affirm that he or she will without prejudice or partiality
and, having in view both the gpecial £itress of officers and the
efficlency of the Coast Guard, perform the duties imposéd on him ov
her as a member of such board, BHNot less than a majority of the total
membership of any selection board must concur in each recommendation
wade by the board.

(d) Eaca oificer eligible for consideration for promotion by a selection
board shall have the rignt to forward through ofiicial cihannels a
written coomunication Lnviting attention to any matter of record in

the Armed Forcee concerning herself which she deems important to her
consideration which must arrive at & time not later thaa the convening

.of tha selection board, The commmication may not criticize or re-
" £lect upon the character, conduct, or motive of any ofiicer. ’

?roéotion

(a) Selection boards shall be convened from time to time so tuat the
commissioned officer of the Women's Recerve will receive consideration
for promotion to the next higher grade comcurrently with or as soon as
practical after thé general duty officer of the Regular Coact Guard of
the seme grade, who is next senior to Ler in precedeace.

(b) Each selection board shall recomuend for promotiom to the grades
of Lisutenant Comnander and below all cfficers whom it considers
qualified to assume the duties of the rext higher grade,

{¢) Selection boards to consider Lieutenant Commanders for sromotion
to Commander will be convened only at such times as & vaczucy is
anticipated or does exist in the grade of Commander in accordance with
Section 3, and will recommend for promotion the one considered by the:
board to be best vualified., Excent that no officer of the women's
Reserve shall receive consideration for prowotion pefore tne zeneral
duty officer of tae Regulax Coast Guard of. the same grade who is mext
genidr to her 1n precedence,
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Sec. 9

.

(d) Cice eligibility for consideratto; has been establisied gsad the
ofiicer las not been considered for prawmotion because of lack of
billet vicancies or other good and sufilcient reasons, she remains .

e8ligible for considsratien until promn:ed, tetired or othervise

separatec. from active duty.

Fatlura cg talegtion

& comaissionad officer of the Women's Heserve on ective duty who fa:ls
of selectisn for promotion will ba released to inactive duty, unless
Tetained under the nrovisions of 10 U.S.C. 1066(@), within 30 days
after votification of fallura of salectlon. )

Raleage from Active Ducy

Except as otherwise »rovided, commlssioned officersz of thae Jomen's
Reserve will be released from sctive duty when necessary a3 not to
sxceed the limitations as eet forth in Section 3, im accordance with
existing lavs and tegulatians.

Saviang Praviaigg

(a) cgmmissioned officers of the Women's Reserve, haviang been pre-
viously selacted ior rétentloa on exteaded active duty, who are
sexving on active duty on 1 January 1153 are not subjee: to the
provisiors of Sections 7 and & hereof.

(b) totwithstanding the praviaions of Bection 3 uereof, in order to

. provide improved prowmotion opportunity inm the grades of Licuteaaat

Cosmender and Licutement, the combined total in those grades may
excead by ¢wo (2) the number suthovized in Sectiom 3(d) herveof
uwntil tae £irst of July 1985, without seduction of the suthorized
nuabers in other gzradss.
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APPENDIX IE

Subj~ Actlve duty progm for SPARS

Ref' “(a) Mobilization Plans o R
(b) Kerrins Doard Proposal, amends 14 u.s. c. :
_ {c Personnel Instruction No. 42-59 as amnded Daea g oS T By
&) Personnel Instruction Ko. 47«60 --~ " 7 g e s o

1. Purpese. To establish a program for the proc'menent, pramtitm and s
retention OL cf*icers of the women® s Reserve on active duty. O

2 -« wt E\g' z mind

‘a. Reference (a) provides for the widespread utilization of members of
the Vomen's Neserve in the event of full-scale mobilization in time of war
or rational emeygency, and in 1284 a limited nurber of SPARS were retained .
on active duty ror the sole purpose of liaving a nucleus grxoup available to -
actxvate murber of forale R ESC"'Vlb“S in event of var or national emerdency.
Most of these retained in 1954, as well as a few others later recalled, have
remiined on a:.tive suty, thelr ‘{.Lﬂl'tluﬁ naving, with certain limitations
been assured until completion of 20 years of active duty. uctm.thstandin«f
the.current mra:‘.éemnts for zetive st*,v, there is no contimuing progran for
wairtiining a ninieum group of 52AR olfficers in this capacily, and the last

merher of the present group will retire in September 1974, It has become
nea_esaary t’:e"e fore, to esteblizh & prectical, contiming prosram to provide
the necessary input of SPAR 011.}.‘.6"‘8 to mintam such a minicum group.

e et -

A e el

b. In addition ,'ﬂ?e provisions of reference () do mot z:ml" officers
of the "nmonts Tecorve on cciive Culy and accordin iy it has wecome necessary .
to establish provisions for the promotion of those 5PAR officers mow on
actlve duty as well as athers who will be recnutei to £ill vacancies as

ey ocCur.
irective, therefore, seis forth all paases of the new pregram
for recruitvent and retention of officers for active duty in the VYomen's
Reserve and the pollcy con promotion of all ofTficers of the toren's Reserve
on active duty, :

c. This &
on

3. PYrocurement

> e ¥ ~3
ion nrecedures and processing

ciivements, cwvalis tiozzs. annlicstio
this instxyu c;xu“x.

Tag IF ifea
2 ey e o L .-~ : I ] .
infor-aticn cre contained in, enclosu ure (k) to

B e T
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( ' PERSONNEL INSTRUCTION NO. o
b. The initial asaigment to active dnty cf women enfering under t
program will be for three years. However, to raintsin the nucleus of vouen
on active duty mentioned in paragraph 2 above, a2 linmited nurber will be
glven the opportuiaity to remain on active duty, as a career.

¢. FPollowing completion of the initial l6~week traininy nperiod, which
will be with the Navy's Offlcer Candidate School Prowgram (Yoren) at hewoart,
R. 1., SPAR officers will be ziven & siiort Coast Guarxd orientetion prosx:
They will then be assigned to tha office of the Dlrector of Reserve in a
. Loust Guard District. Later assigmments would be at the Receiving 8tstions
T at Cape May or ilameda, the Training Station at Groton, the Reserve Training
Center at Yorktown ox ona of several divisions at Coast Guard Headguarters.

4. Promotion., Officers of the Vomen's Reserve on active duty will be

. promoted to the next higher grade on & fully cualified basis through the
rank of LCDR. It is anticipated that promotion to the zank of LTJIC will
‘normally corme after 18 = conths of sexvice; 3 to L? after five yoc.rs and to
ICDR after 12 years. Promotion to the rank of CDR will be mnde on a best
qualified basis, and it'is auticxpsted that consideration for promotien to
this grade will come 8t t.ue end of 18 years active duty. Howvever, in no

- ¢ase will an officer of the Vumen's Reserve be promoied to agy grade belore
‘the general duty oificer in the Regular Coast Cuam of the same grade vwho.
e! is next senior to her in precedence.

§. Hetention. The retentlon dates as et forth in reﬁemm:e {v) for those
members of the Yoren's Reserve oa. active z.uty at this time remain unchangsed.
_ For SPARS commissioned hereaiter & limited number of those remaining on
" aetive duty after expiration of the first threesvear contract will ke
retained for the {ull 30 years. 3ome will, of necessgity, be released involup-
tarily in order not to exceed at any tise the muthorized nurmber and grades.
However, those involuntarily xecleased after five orx mwre yeors will be
eligidle to receive readjustnent pay besed on gz'"ae and length of servi\_e,
up to a maximun oif $§15,000. In addition, as mewbers of the Coast Guard Reserva
- they way continue active reserve participation toward retirement under '
N 10 €.5.0. 1331-37 (Public Law £10). Each vear of active duty thus greatly
enhancas the value of such retvirement. ‘fhose officers of the Vowen's leserve
* who attaln 18 yeere of sctive cuty but vwho are not selected for the rank of
CER will be retained to complete their u.ll 20 years of active duty.

6. _'*:_’gim. District Reserve Directors run publicize this progfram thro:
sporopriate chann als and will prepare themelves to effect the procurer ~mt
of wonen efiicer candidates in iz same nmuimer as vale oiiicer candidates
‘uotas, convening c’.ates of clusses and gther details will be the subject af

& later communicatien. - v !

\

-
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| PERSONNEL INSTRUCTION NO. | o
‘ 7. Effective Date. ‘I‘his program will become effactive at such time as

gquotas and convening dates are published.

Encl: (1) Rejuirements Lo -
(2) Agreemnt ] R _ .

Frta,
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ENCLOSURE (1) TO PERSCIEL INSTRUCTION Q.

1. Basic uvaliflcations. To be considered fer indoctrination and gppolntment
in this pro_ram, women wust meet the following qualifications:

&. Age. Applicants must be at least 21 end under 27 years of age at _
time of spplication. However, amslicents vho have pricr militaxy service iy

- gediuct total military service, active or inactive, from actual zge to determine

congtructive age under which they may qualify.

b. Officer ~ualification Test. lMust attain & gualifying score on the
Navy Women's Ulficer -ualilication Test. Re-examination will mot be autiiorized.

e. Citizenship | . .

(1) tust be a citizen of the United States and, if naturalized, txxst
have been a citizen for at least 10 years.

{2) Must have no questionsble foreign connections.

d.  DPhysieal. Must moet ‘the yaysiml gualifications pmcrihed in the
¥edical Nemwal, CG~2%4.

8, %ndents

(1) tust not be the mother of a child under 13, m«*arﬂless of the
legal custody cf the ef:ild.

. 7 (2) rust not be the foster pdrent or adoptive parent or have persunal
ecustody of & child under 18,

(8) Must not be the step-parent of a child under 18 if the child

lives within uer household for g peried of wore than 39 days & year.

(4) The sbove dependency conditions will pertain throuzhout the
gayvice of a merber of the wemen's Loserve.

£. Education. ® b st be a graduate of on sccredited cellege or university
ary ficid excest redicine, centistry or theslosy, or rust ve a seninr in
good gtanding scixec...lez‘ ¢ be grad xated prmr to convening of the next
oific¢er candidate class.

gf. Ir- n"'iﬂu. Tach smallcunt mll be i.x‘tervimeu by & board of ffzcers
2 with rederence () of basic instyuction, such bozrd to include’

&
S 7
a SFAR ofiicer wherever pessible.

v

2. »ates Ior Imlietment of Porsonnel Selected for rsaismment o Officer
Contaute Dalnod

@ ﬁppl:?.ca 1ta wit out priox **ﬂ'tary
1z

. 4 SR R e - > el
Lo edisted oo Seaman n-*.mtu@ {Clilger

X’ ;

rviee, active or inactive, will
L]. (A»{ff [. ’

Y
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- ENCLOSURE (1) TO PEISONEL IHSTROCTION KA.

b. Forwer or jpresent enlisted women of the Arsy, Aiz Force or Marine
- Corps,; includiny Reuerve cumpinents thermf, will be enlisted 35 Searwn . .
Apprentice (Officer Candidate).

e. Former arprmtmmwdmmefﬂ:e Coast Cuard, Navy or Mval
E;:;en’e will be ealisted in the rate, or praximw rate, held at time of laat
charge.

'8, Aesimmment to Oiflcer Candidate &*mi

M‘imc&néaéateauiﬂbe&mmmmﬁmﬂ. s.mvuoffm

candida%e School (Vomen), U. S. Haval Base, Newport, Rhode Islami, for
aixteen weeka of tralaing.

4. A ivent
8. Oificer candidates vho tmcceesfhlly complete the first eight weeks

of training will be appointed to the grade of Insiym in the Const Guard Roserve,
end will be ordered to an a&dztiwal eigut veeks officer traming at Kewport

'furﬁxr‘mmnwmm

b. L’goon successiul corpletion of the conme, officare will be wigneﬁ
{to active duty in the Csest Guard.

. e. Suecesaful candidates will be yemuired to serve on active duty gnd
retain their cormissions in the Coast fuard Reserve in accerdance with ‘t:heir
gigned Officer Cendidate Selivel Agremm»s.

S Unevecessf) Candidates |

‘Yhe condidate who does pot suecessfully conpl@te the first elsht weels of
training or wio is found physicslly unualified for sopoimtrent will be
discharsed froa the Coust Guard Resexve with ne furthasr eblization enm her part.

6. fonlicetion Procedures.

&, #pplicants should be directed to contact the Cormander (der) of the
district in whileh oy ruside. IF this initial contzot 48 made by mail, the
letter should eoniain a bricl swwary of the applicant’s experience and _
ediwation, and 8 yojuest fox an ﬁmuc&tmn for apgamnent o Uf{icer Candidate
School. -

b. Pollowing this initial rervening, the Sollowiny documents are rejuired
to be copleted before final selcetion can be rade:

(1) s lu.u'ti(‘n for Ofizer Cailéid&i’ﬁ School {$G=5210w)

(2) Two (2) recent wrzountod p’mtwr‘}pbm not sualley hun 2%7 x ¢
nor larder than 4 x & (ene provile end eve sull oo}

{) Bixth certificste (1 ,Cff*cified cr photestatie eopy)
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ENCLOSURE (1) TO FERSOCMNEL INSTRUCTION NO.
(4) Regort of Hedical Exasination (SF~-88) and Report of Medical ﬂzstmy

(SP-89), prepared in triplicate, with all eopies signed

{5) women's Officer ‘malification ?wt
* (6) Repart of Interview, C0-2993 (latest revisiom), 1 eopy
(7} ftntenest of Perssnal Nistory, DD Form £93 (in guadruplicate).

- A1l spaces rust be {1lled ing if answer Iz “none,” so state. Strict comg

#ith the instxuctions for corpletion of Iten §10 is directed,
() Armed Forces Security ‘vesticnvaire, DD Form $8 {im duplicate)
{2) .Pclice Record Checks (DB Form 269) for each eity in wiich the

' applicent h.,s lived sinece her twellth birthioy, indluding solleslate vesidencen

(“ee iten 713 of the Stoterent of Personal }ismx'y), plug ene {or the Hational

Agency c‘ua“. Thae card for the °C shall be completed en the fingexprint side
cnly. - Core cust be {ohen that the fingerprints are not smudged in the trevs-
fexrring of fingerprints te these forms.

(10) Fingerp=int Record, C5-2515 (1 copy)

(11) Csast Quard Intellicence Agency Check Recquest (NAC), 62168
(latest revision); "REPOXTS RE UESTED FRON" snd “DATE RECUESTED :will be
laft blank. - '

(.d) framcript of college or other gchalastie record (1 copy)

(lc) Officer Cundidate Schwol Agroement (m-:smx )

{14) Evidence of change of name, when mecessary {1 copy)

{13) Evidemce of dwmhip, vhen necossary (1 eopy) |

{16) Cunditional rolssise from another ccmmwt ef the Arred Forces,
when negessoxry {1 copy)

17y ™4 stostatic c:upms of discharge and separation papers, whea
RECCRBAYY (3_ 'my of each dosument subemitted) 3. should the applicent indicate
px‘ev'ie.zs epnlication i{).s officer vandidate type training in onother service,
the cuxrent statns ef that applicatien Wm'c ve ascertains Sazuld the
enplicant indicote previcus disenrollment frou such tru 3:‘:3,., ty Tezgong fox

her disenradlnent cust be glvem.

(18) Turse (8) letters of recompendation

: {19) Affidavit - Pmsion s ccgmzzmzﬁe:\ s or Retlived Pay (0G-2955 latest
revision « 1 copy). :

)

L
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U mictosume (2) To Fresowe, nsTRICTION NO.

Treasury Department . WOMEN'S CFFICER CALDIDATE SCHOOL AGREEMENT

U. 5. Coast Guard " - Beiween
CG~32115 - UNITED STAYES OF AMERICA
) TREASURY gamm&:m
' fnd

{Type or priﬁt ﬁﬂl name of Contractor)

. This agreement is entered into between the Chited 8tates of Amerie

represented by the affice: signing this agreewent and the abave pamed
contractor.

m;mas, contractor voluntesrs for mini.ng undey the Orfieer Candidate
Program of the Coast Gwrd Reserve; and,

sa&m, the partias understand that this agreerent will not be effective
until the contractor is accepted and enlisted for Officer Candldate training.

N, DEMETOLE, the parties herets do agree as follows:

.. 1. If melected for the G{ficer Candidate Program, contraeter will
enlist for three years in the Loady heserve of th: U. §. Coast Quard as |
Seamm &rgrentice (Of:’it.er Candxdate) in which rate she will sarve during

“the first elght wesks of the indoctriration course. She will be availaljle
for enlistwent on or after . . . '
) - (Gpeedific [ate)

2. Upon succeasful cospletion of the fmt aelght weers of the coux
cmtz“actor wi..l accapt appointm. it as I‘mzicm in tae g. 8. .,oast Guwd x

active duty for a pemod of tarce consecx.mve yeazs subseguent "co ﬁ:e re
of her conmission.
i
3. Centractor further adrees. that upon commlssiocning she will sexrv

for not less than six-years in the Couast Guard Reserve, at least tiwee ,«\.Iea*s
. of which will be on active duty.

4, 1T contraetor's period »of active duiy under this agzreecment expilres
durirZ & perdod ¢ var ar hational emervency declaxed by me Consress oy in
ine of national energency proclaiced by the President, slhe inderstonds
e sy be retained in aetive sexvice. further, as a m;i}er of the Heady
feser vz, she 18 liable foxr .mv‘a”‘*r%:ary call to active ¢uty in tinme of Suture
catisncl emeryency proclaimed by the Pros ident of the United Si:at'e‘s @

e e nired o gerve not pove thon twerly-four ronthsy in tine of . g
emorssnoy or war declaved by the Cnnfrusm, she way be regqulred to serve for
F the dumt"ion of that national emergency or vex snd for six months thereafter.

r?

©

C“ 4 ’17 .:’
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ENCLOSURE (2) TO PERSONITL msmumozz NO.

5. 1In the event that contractor does not siccessfully complete the

Cindoctrinetion course or is not recouomended for (ommissien, she understands

that she will be dmcharged fomthecuastcnard Reserve with no ifurther
obligation.

IX !»’ITN?SS WHERECE , the parties hexete have executed this agreement
on day of .

UMITED STATES OF AMERICA

By direction

Signeture of Lontracvor

]

i e
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