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Addrcso reply to:TREASURY DEPARTMENT 
COMMANDANT (P0-3)

UNITED STATES COAST GUARD U.S. COAST GUARD 
WASHINGTON, D .C. 20226 

• COMDTNOTE 1210 

1.5 August 1966 

·COMMANDANT NOTICE 1210 

Subj: 	 Officers of the Women's Reserve currently serving on extended 
active duty; reaffirmation of policy concerning 

1. Purpose. The purpose of this Notice is to republish policy for 
extended active dut y ., tours for officers of the Women's Res erve. 

2. Scope. This Notice applies only to officers of the Women's Reserve 
currently serving on extended active duty. 

3. Background 

a. In 1960, the Commandant, because of an implied promise, directed 
that certain Reserve officers including officers o~ the Women 's Reserve 
then serving on extended active duty be retained on active duty in the 
same manner as other Res e rve officers then considered to be in categor y 
c. Category c was defined in former Comma ndant .Instruction 1001.4 as 

"other Reserve officers completing 14 years' active duty prior to 

30· June 1960 and whose present tour. of active duty in the Coast Guard 

began .no later than ·30 June 1955." Provision was mad e that such officers, 

subject . to satisfactory performance of duty and ne eds of the Servic e , 

would normally be retained on active duty to permit completion of 20 years ' 


· a·ctive duty subject to certain age limitations . Provision was further made 
for . their retention beyond 20 years' active duty when the needs of the. 
Service .required and the ir retention was recommended by a board and 
approved by the Commandant . 

.. b. Former Commandant Instruction 1001.4 expired on 1 J anua r y 1964 . 
Subsequent dire c tives reinitituted the bas ic policy with mino ~ modif i c2 ­
ti ons, but limi ted it s app lica t ion to Reserve officers on the Active Duty 
Promotion Lis t. Commandant Instruction 1210.213, the curren t i nstruc ti on 
in .effect, ~pecifies that Reserve officers with more t ha n 14 yea rs' t otal 
active duty will be· reta ined on extended active duty' subject t o sat i sfac ­
tory performance, to complete 20 years. The spec ified. date of cotnplet i on 
of 14 years' total active duty has thus been extende d to 30 December 1965 , 
but procedures for considera ti on for continuation beyond 20 years ' to tal 
active duty have been eliminated. 

Keep Freedom in Your F11tttre With U.S. S(tvi 11gs Bonds 
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COMDTN01'E 1210 

15 August 1966 


c. Termination dates. shown in the Register of Officers and Cadets 
of the United States Coast Guard (CG-111) for officers of the Women's 
Reserve serving on active duty are based upon the completion of 20 yea.rs'· 
active duty. 

4. Policy. Officers of the Women's Reserve currently serving on extended 
active duty will be permitted to remain on active duty in the same manner_ 
as Re.serve officers on the Active Duty Promotion· List who completed more 
than 14 years' total .active duty on 30 December 1965. 

5. 4ction. Responsible officers will advise personnel concerned of the 
policy expressed herein. 

6. Cancellation. This Notice is canceled when the foregoing policy is · 
. incorporatea--rilthe Personnel Manual and for record purp.oses on 31 Decem­
ber 1966. 

#-/
r W. J. S1'dJ1'll 

Dist. (SDL No. 83) 
A: · None 
B: c (lO); e, f, g, h (5); n (3); b, d, p (1) 
C: None 
D: None 
E.: .None 


· F; Non~ 
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Serial 1086 

Chief, Office of Perso1uel / 8 Ja.uua ry 19: 3 

Sta ff Assis tant., Chia!, Office of Personnel 

SPAR 	Board, Dece 1~ber 1962I 

REF (a) 	 December 19 S2 Report of the Boa rd to eonsirler t he pro ­
motion of active duty officers of the Women's Reserve 

l. Heference (a) has been revie wed. It is r e co m,nended tha t a curre nt 
det e r mitw. tion be obtai ned from t he Commandant as t'.J whether the Coast 
Guard is to: 

. a. 	 Continue only with t he s~ven SPAR officers held over from 
World War II and when •)ach individua l SP AR qualifies for 
retirement, re duce the on board total officer PARs on 
active duty by retiring the eligible person. 

b . 	 Ha v e SPAR officers on b '>ard in active duty stat'..l.s in numb~rs 
in exces s of the seven World War II SP~R officers. 

2. If it is de termined to o nly cont i nue active duty SPAR officers as 
in par.a.graph 1 ( a ) above it i s recommended that: 

a.. 	 Refe rence ( a ) the p r oposed .r.egula tions b e put !ton the s hel f " 
and 

b. 	 The promotion t:>ys t em for the seven SPA.Rs on act:tve duty !low i n 
effect f. be continued. 

I 

3. If it is determined to incr-::;a ::.> e the nu.J1ber of ST AR officers as i.n 
paragraph 1. (b) above t he r eco ·'.:.1:1'.end :;. tions of the n.;ct-;·:;iber l962 board. are 
concurred with sub j ect to the followin;; co<U:nents. 

' ­

a. 	 a SPAR officer corp s based u pb.n"'-!!lobiliza t ion ne.;;ds 11wolves 
or is to be co ncer '.'led ¥! i t h enlisted SE'AR i· e crui t t rai nin;i: a,'ld 
supervision. Table (b) should be · modified to show S?iR ;fficer 
bille t s for .8nlisted 'fra iniug .Purpo s es. It is reco:ru-aend ed t hat 
Table (b) be modified as follows by adding ; 

Unit - WAVE Tra.ini:1g Command , US Naval Training Center, 
Bainbridge , Mar y l a nd 

Billets - 1 LT; l LTJ G or 1NS 
E 

Assignraent to be two years duration with one SP.AR officer 
being rotated each yea.r. 

s~~DE 1 : kfr 	 RO JM 3002 STA 3- J 8 J anua ry 1963 

_QjJ]J_ 	 1 
' 

9 ~01/'-\~ · / ?t.5 

' ­
' ·. 
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r c. 	 Reference (a) be submitted for comment to the following indi­
viduala. 

1. 	 Senior SPAR officer now on Active Reserve Rolla CDR Dorothy 
M~ Bec!twi th 1 ( 9002!2} 1 USCGR ('.;) 

2. 	 Senior SPAR officer now on active duty CDR Elizabeth B. 
f!all,(90041) u::CGR (:!),C~e Max; 

}. If ap;;-;roved by medical advisor Commander Beatrice V. Ball• 
(90014) USCGR (W)-Retired: If these individuals could be 
assembled at H~adquartera for a couple days they could 
review reference (a) in <k:tail. The factor of "ui~er 
acceptance" of the prop<:H3ed plan would be enhanced by t 

its reference to these people. ·In addition their reconsen­
dations might be quite valuable. It is noted that if 
thi6 plan is adopted as it now st&nda that the SPAR 
organization will have been started on a long range program; 
not a da1 to day situation. As such the advice of our 
senior SPAR personael could have b~neficial long ranee 
effects on the fut~re SPAR organization and its accom­
plishments. 

c. 	 In Appendix £, paragraph 6 of reference it is proposed that 

District (DCR) officers effect procurement of SPAR officer 

candidatesd It is probable thnt with .the limited nu.l!!bers of 

SPAR officer candidates per year that a better and simpler 

recruitment plan can be evolved. Recora.mendution in this 

area by tht:: individuals listed in (tl) above wouldbo of 

vs.lue. 


O. R. SMLDz;R 
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I 
REPORT OF '!'f-f'E i:nAFJ) . TO CONS::I.JER TH~ 

PROV£iTION 0!:' ACITVE DUTY OI'FICERS • 
""'>O~' TH: ;~ -~/0~€N' 3 P'-"Z3 ~~'l! ·~ 

PART ONE. 

PROCEEDnms 

A. PURPOSE OF .THE BOARD 

l. As indicated in the convening order, the Board was established 

to accomplish two separate but related purposest · 

a. To recommend regulations for prc;>motion of officers o.f the 

Women's Reserve on active duty, and 

b. To recommend the ZIU.'l'lbBr of officers oJ: the rfomen' s Reaerve 

to be retained on active du.ty. 

2. Inquiry of the Chief, Officer Personnel Db d si-on, revealed that 

the use of the word "retained" in the convening orcl;.er b..ad reference to 

the retention cf billet'! for SPA.l\ cf.fic.ers ·on acti'Wa duty in the Coast 

Guard. It was ind1.cated that the provisions of Pemsonnel Inst.ruction 

No. 42-59 (as a."llended) are to be adhered to and that no i'orced attrition-
of those SPAR officers now on acti~e duty is conte~olated prier to their 

achieving twenty years active service. 
..... ____................ -. -;·...· 


B. .APPROACH 'IQ TJIB PROBLFY 

1. The Board reasoned that the determination &?J..s to the retention of 

billets for SPAR officers on active duty in the Co&St Guard r:-.ust precede 

the writing of regul ations for pro.':1.otion. Obvi ousJty, if 3PJR billets 

.are not to be a permanent f eature in the Service tmen regulat.ions for 

pro~otion would appl y o~ly to thos e now on activ~ 6aty. 

• 
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. 2. It was agrasd that a program for SPAR o:'.'fice~s on active duty musts 

a. Fill a real need of the Service 
• 

b. Be feasible of accomplishment 

c. Not impose a heavy adm.L"rl.strative W< •rkload which might offset 

the .advantages of the SPAR program. 

C. BACKGROUND HATSP.IAL­

l • The convening order made reference .to the new officers selection 

bill (Kerrins Bill) and pointed out that the bill provides that promotion 

of officers of t,.l-ie .Wo:nen•s T·eserve on active duty ·shall be by regulations 

to be prescribed by the Secretary of the 'Treasury. The bill . itself was 

studied by the Board to obtain a grasp of the implications for promotion 

of ma.le officers on active duty, both regular and reserve. 

2. Existing r<!gulations for the promotion o.f · instl'Uctors at the 


Coast Gu..'1.rd Academy were studied to discover any li ~)1t which ti1ey might 


shed on the problem a~ hand. 


3. Tha Board made re.ference to the RF.PORT OF 'l':ilE AD t!OC COHMITTES 


TO CONSID1:1t THE UTILI?J~TION OF S.?.~.RS I N TH"!i' ..,0 "T 01.I.AH.D of 


(Ker..ner Board). To the knowled~e of the Board, the Kenner Bos.rd was not 


• 	 approved by the COl'l;:'!andant f'or j.:rrplementation. :Jome of the thinking of 

the Ke nner Com::ii ttee was considered to be sound arid was accepted by the 3oa.rd. 

1. fl.~\QUIP..~L"IT.5 I!i GE\rsHAL. The Board. is of the firm opi nion t.':tat 

the require:-:i.r!nts for officers of the Women 's Reserve on active duty in 

.tbe Coast Guard are di::'ectly and solely related to t he mobilization 

2 
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requirements for S?ARS. 'I'he require!T'ents for S"'AR officers in peace time 

are not for women to serve a.a replace.."'llents . for 1:ien, and in fact it would 

00 most uneConom:1.c.tl to utilize WOJlen in "t-his mr.,nner •. Hather1 the require­

ment is for women as such. Billets in which SP ,\R officers are required 

1 .a.re U1ose which will serve to familiarize the encu;nbe_nts with the procedures 

1 for recruiting, training, supervision and placement of SPARS in mobilization. 

It is not tb.e· purpose of thia study. to review the requirei:nnnts for 

SPAHS in mobilizati on. However, billets for SPAR offi cers on .active duty 

should be so organized that the normal outlets of person!lel filth active 

duty experience wlll include a steady now of SPAR offlcers into Reserve 

Training Units or the active status pool. · This will provide a further 

gain in experiencec1 personnel available to ·assist in mobilization when 

required. The '1e111ands for peraonnel of both sexes in mobilization will 

be so great that having _even a small nu.tiber of women officers in the 

Reserve and "ear::iarked" for the Co.a.st Guard will greatly facilitate our 

buildL"lg up rapi dly to the r equired s trength. 

2. H..BQUIFSSN'T'S BY BTLIS !S M l;) GRADES. A s~tudy was made by the Board 
• 

l)

of the offices nnd com..mand3 of the Coast Guard in which a. .)P"'Llt officer can 

reasonabl y serve to the bene.f it of bofa the: unit and the ind:i.vidual • 

. Largel y , the billet s con!Sidered au.it.able for SPAR3 already exist in t he 

districts but a f ew others will need to becreated to s erve t he s pecific 

inte:ided purpose of training the SPAR officer, althot:.gh i t Ls f ul+y 

expected t hat the 3?Ail will r ender urJef ul service to the unit. (It is 

entirel y a?propr iat e tha.t t he S? .;.n offl8e r be assigned coll 0 te::c:.l duti e s 

0 

3 
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wi~ her capabUL.ty, so long as her prir:il.ry mi.ssion of preparing for 

mobilization dutie;s is fu.l.fUled). ·Appeiullx :a. tabulates the recommended 

SPAR billets in th•! peacetime service, 1dt.li the grade indicated for each 

billet. These billets number eighteen and the l1reakdomi by rank 11111 

CDR .. l 
LC";R & 	LT .: 6 
LTJG & 	EIS ~ ll 

'. 
E. REGULATimJS FOR SELECTION 

. l. CONSIDEP.ATIC!IS. The Board f"ound litUe o! assistance in stud 

existing re;:;ulations for selection for p1'0r!lotio.n or other groups. It 
J . 

r 

concluded that the SPAR officer corps would be distinctive in the Coa.a 

Guard and would require regulations tor· promotion of· a distinctive na e. 

Whil~ the Board was inJtructed that regulations !or U1e promotion of .;). An3 

wo~d be based upon the fully qualified sy~tern. ·er pro:notion, it became, 

apparent that natural attrition tiu"'ough marriage or other causes might/ not 

be adequate to reduce the nunii.Jera- in the b..i~'1er grades. Provisions fo 

_retention, then, will be as·necessaryas provisions:.bl: promotion, and h~ 

former 	must be. on a best que.11fied baal~ even though t.'1.e latter is on 

fully qualified basis. 	 j 

However, another consideration in ~elec.tion regu1atior)S is to make1t..tie 

limited career pro~;ra~ for SPAR officers sufficiently attractive to h+.d 

these o1'£lcers on active duty for e.xtended lengths of time. I 
2. C'J.t·ICLUSIONS, The Board concluded ·rron a study of the ~~errL'ls foill 

that it would be apDr&pr.iate to establish a timetable for tha rromotiof 
,... 	

of S? ~j,!'t officers, which table would provide an appro.rl.ma.te parity in I 


prC<llotion expectation wi~h ::tale officers. The analysis of the Kerrin.a
r-
services 	 L'I'JG • lA- 'f8a1"S 

I.T - 5'y~ars 
LCi..1:1. ~ 12 yr.·ars 
C~.R e - 18 :f'JaI'S. 

http:appro.rl.ma.te
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It ·n<lS further .concluded that regulations would be written which would 


provide for the p1emotion of all "'fully qualifl ~a" SPAR office u. to 


·and L'1Cluding t..11.e ~e o DR but which would in a dditi on provide for 


the retention n a :tive duty of on17 such.proino·1;e · officers for whom 

billets "'t.>ere _available in the higher $Tades. Se-lect-ion for re.tentien 

,IDW._ld then be neces sar-y on a "best qualified" basts when promoted officers . 
exce-eded he number or authorized billets in the higher grades • . Existing 

law provides t.>iat Reserve officers who have co:n:pleted eighteen years of 

active duty sh.all normally be allowed to continue c:m active duty until 

complation -Of t;wenty years for retirement. The effects of this law, 

coupled ·with the ccmc ept of promoti!'.g all fully qualified ,_ ~DR ' s to CD.R 
·--., 

about the 18th y"Jar, would be U:> cr-eat e cin: •s- on active dut;;;y in ey__cess of 
- .'-f?t.-?'4~ . 

the single propose d bi;.t.let for CDR . It w~ detem.ined, t~'i--e-fore, that t he 

most- equitable s ol11tion woul d be to eelect tcrR. ' ~ t.o ere on a L"est qualif ied 

basis, _nd t r et-::i.in for co:rrrJletion f 20 years . ' :q , s not pro:::iot ed to CfiR'_ 

after l P. years service. · 'i'hese r.,cr.R 1 s could .be in excess er the proposed ­

numbar of two I..GDR 1 a and in excess of the proposed total of el~'!teen SPAH 

officer s . Proposed regulations to achieve this desired pro;:ioti r.;naJ. 

stru.c ture are included in Appendix D. 

is a forecast of t.he develcp1:'lent of t he .SP.\R offtcer corps based upon the 

. propostld bille t stri;.cture as de·:eloped under the pr o9osed. r egulations . 

Appendix C is i dealistic in tha.t i t a ssume$ a r egul ar supply of l'ecr u.i ts, 

r e t ention t hr ou_ei>-i all gr ades of offi ce r s as r equ i red, and no unforeseen 

developments. How~ver ,_ it ;:;iay be considered a s ui table guide f or personnel 

ar.bd.nistrators· to f -'.)ll c-,,; L'1 developing a :JI'A..i:t off :i.cer co.r.p3 . ',_'hile t~ere 
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are· certain ir~gu'.~arities, in the chart during ·t .he developi ng yea.re 


(primarily due to ~ ~he presence on active duty of ·seven senior SPAftS at 


the beginning of the program), at the year 1981 lt smooths out to the 


desired pattern. 


FIJIDIMGS, OPINIONS , A.1'1l RECOMMENDA'i'IO?~S 

: A. FINDINtJS OF F>,.CT. The Board finds that: · 

1. SPAR officers non on active duty nu."U.ber seven, of whbm sL"f. are 


LCDR1 s and one is a CDR. 


2. S~AR of!iC"ers now on active duty ~ve been as3:ured1 within certain 

limitatiooo, of retention U..'1til ecmpleticm of 20 years of active ··uty 

). The last member of the present group of SP A?. officers will "t·etire 

. i.TJ. Septeober 1974 '\l!llcss retained beyond 20 years of activ~ dut y. At 

that ti.me the active duty SPAR officer progra'll will tcrrainate ~ess 

provisions are made for its continuation. 

· 4. Mobilization plans for the Coast Gu~rd provide for the l ar ge scal e 

utilization o.f' members of theWonen's Reserve, officers and en.listed, i n 

the event of a full scale mobiliz<;ltion in tine of war or natter.al emergency. 

:3 . ;PDITmrs .. The Board offers the opir.J.o~ th.at: 

1. There is a requireme;int f or a limite.d number of SPAR officers on 


active duty in the Coast Guard in peace time . 


2. The requir er.tent for o. fi:cers of the Women ' fl ~escrv:e on a.cti.-ve 


duty is ~ctly; nd sol-e:.l;ir reia.:ted to the. l.aobili:zat~o-. i:-equi'EB.'Il-Bnt f--Gr 


S0 A:n3 . 
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J. As a corollary to 2 above, the billets tn which SPAR officeTs at?e 

required are those which will serve to famliar:i.ze the enclililbents with tQe 

pr0cedures for recruiting, training, supervi--sior•. and place:nent ::of SB!.RS 

mobilization. 

4. A progra.il .ror SPAR officers on active duty must: 

a. Be reasonably feasible of accomplishment 

b. Not impose a heavy administrative workload which might offset 

the adva..n.t~ges of the SPAH _program. 

5. Promotion opporturrities for SPAR officers.. on active :duty must be 

sufficiently attractive to win r ecruits to the program. 

6. The grade of Commander is -the highest grade that should be held 

by SF.All" off icer. on active duty L peace. time, and only: one SPAR n active 

.du.ty shotl.ld serve ~ that grade at any om~. time. 

7. Present law providas the ;1ecessary r.;orietary i ncentives a.rid reward5 
~ . 

to attract a.'1d retain a.n adequate hUP.lber of SPAR officers to serve on 

active duty in the Coast Guard. 

8. Present law further provides reasonable monetary incentives in 

the form of readjusti:nent pay for those who are not retained for t...~e f ull 

20 years an<l serves as an additional incentive for extended active dut y. 

C. RO::;COH}IBJ·TDATIONS , The Board recommen cis t hat: 

1. There be established billets for SPAR officers on active duty in 

the Coast Guard, nu..'"!lbering eighteen and distributed i n rank as follows: 

CDR - 1, I~CDR cu1d LT - 6, LTJG and ENS - 11. The recommended billets are 

i ndicated i11 A~:~endix B, 

2. A program. be 1.naugurated to recruit and trai{l SP;..R officers for 

active duty accordin,g to t he· pri.nc:i.:?le s of t::.:)~nd i.x _. hereto, t o f ill tr,e 

bill.eta propos ed· in Appendix B. 

~, 

j 
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J. SPAR officers nmr on active duty be_ utilized to serve in so far (I 

as possible in billets recommended herein for 3I',\P..S. 

4.. Promotion :>f SP :\R officers on active dui~y be in accordance with 

regulations stipul.1ted in .Appendix D hereto. TYese regulations would 

provide,, in part, ·:.hat: 

a.- Promotions to the grades up to ·and ineluding LCDR be based 

on a "fully qualif:i.edn system. 

b. Rrom.o..ti to t he grade of CDR be cased on a "best_quillfie n 

c. Prrnnoti.ons to the various grades be· a-::iticipated to normall­

occur in a.ccordiu1ce w""i.ti'l the following total commissioned time tablei 

LTJO - l~ years, LT - 5 years, LCDR ... 12 yea.rs,. CDP. - 18 years. 

d. ~fuen o f icers ar pr o-.not ed to a hi.ghev urade in excess of he 

a~thori.zed nu.'1'.ber cf billets in that grade-, the:y shall bs subject to t]ie 
I 

act -ion o--f a rete·ntion board. The "best qualifiedn shall be retained, 1d 

those not retained sh.all be released under the provisions of existing 

e. LCDR's not selected for promotion at 18 years service, by 

reason of no vaca.-r:it billet exlstlng in the grade of CDrt , shall be reta' o.sd 

on !lcM.ve duty untll completion of 20 years_ active duty and. while on a ... tive 
! 

dllt.y shall be ccnsj_dered by succeedi:r1t; boards .for selection to CDR. LC.Di~' s 

on active duty with more than 18 years service would be carried in excbss 

of the normal 18 alithoriz_ed billets. I 
f. SI' 1~ - efficera now on acti ve du ty be :i:.:m::t-eti to · the- p 'nde of 

l.GDR until e. vacancy exi-sts i..'1 t.he gr ade of C.'V:. , at which time t he 11 bc ~t 
Ier tli1.i:edH r.:.li I blr> LCDR woulcl be :JB ected ·t 

g. ffo of.ricer o! the Women 's Reserve shall receive consideration 

· of t :-..e sa.."1.e gr" :\e who is · next se~:ior to he r in ~.rcc~c1e~ ce . 

http:authoriz.ed
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h. U a ·>PAH LCD.,~ is not conside.I"ed for promot i on to CDR solely 

because there is no billet vacancy in that grada, she shall remain 

eligible for cons:.deration thereafter.· 

i. Of.fie, .rs o:f the Wanen• Reserve 5.hall normally rrot be 

retained beyond 20 yea.rs active duty. 

5. InastTJ.ch as · tM duties of the officers assigned. to billets in 1 
. ' 

the ~istri...cts> Yorkto-m., Commandant (CR) and Commandant (PTP) will be 

pr:L".ilarily concerned with .Reserve '.!'raining and mobilization, these bi 
 ets 


,,
b~ .funded out of the Reserve Appropriation. 

Captain, U.3-: ,1 
Senior !-~"'rlb-r 

" . 

AUJ'i'I N C. <'tJ:~ rill 

Coft"...'ilander, 1J3CG 
Member· 

GBJ Fa3E I.. ~l! ~i.~fli.q 
CO!>tflander' '] SCGR. j
Hei-nber 

I 
L..\tH!A F . LA'iLS'lCE 
T,ieutena.i.J.t LOr.t.'nru;der, U SCGB. ('..-!) I 
Hember 

VALE3.IA L. ~;,;;FG 


Li.eut~r1ar1t C or;nr~:u1der , t:~CJI~,.~':l ) 


.'!ember and he-corder 
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TIME TABLE FOR SPAF 

( 18 yrs· ( 12 yrs) (5 yrs) ( 11 yrs) · (Oyrs)


Lt . . • •·l Jul Commander Lt.Cmdr. Lt. Ens. 

1963 1 6 0 0 J 


1964 l 6 0 0 " 
196) 1 6 0 6
3 

1966 1 6 0 4 6 


1967 l 6 0 s 6 


. 19fi8 1 5 1 5 6 


1969 1 4 2 5 6 


1970 1 1 J 5 6 


1971 1 0 4 5 6 


1972 1 0 5 5 6 


1973 1 0 6 \ 5 6 


~,,197L 1 0 7 5 6 4· 

1975 0 1 7 5 6 


1976 0. 2 s 5 6 


1977 0 3 4 5 6 


1978 o. 3 4 5 "6 
i 


1979 0 ii
I 

3 4 5 6 


19130 0 
 3 4 5 6 

1981 1 
 2 4 5 6 

1.:?8( ,, ,__) 

2 1 2. 
 4 
.... ( 6 

, 
( 
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.APPBll>D D 	 ,. . 

UGULA%US roa PROHO'llOR 

Sec. 1 l\pplicabilit,Y of this Subchapter· 

(a) Thia eubchapter applies& 

(1) only to commissioned officers of the. Women's leaerve on full• 
time ate4ded' utive duty. . . 

.i 	 . 

(la) Thia aubchapter cloea not apply to: 

(1) CO-.t.ssioned officers of the Women's Reserve on inactive duty 
or while serving on activ~ duty for tralning for any period. · 

(c) The rules and regulations set forth bereaftar sy be superseded 
or i-evoked. in accordance with 14 u.s.c. 778. 

lee. 2 Eligibility for Promotion 

t'o be eU.gible .for consideration for promotion and to be eligible for 
promotion uni.i~i: thia S"qbchapter,· a comoissioned ofticer of ti.le •-iomen 1 & .. Reserve must.be in aQ active status and serving on full~tima extended 
active duty in accordance with Section 1. · 

·' 
Sec. 3 Aµtllor.f:zed Numbera 

· 	(a) The a~thoriscd number of commissioned officers of the Women's 
R.eeorve, on fu"ll•ti.Jlte .extended active duty. except in "time of i-J-~r 
or national emergency, shall not exceed 18, unless. an excess results 
from the 'f!HU)datory provisions of 'this nubchapter or other regulations 
or laws. 

(b) The autho:rizcd number of commissioned officers of the Women's 
:le.serve on full·tk.e C..."(tended active duty in each of the grades helo~i 
Capt.:1.1.n ~!.la.11 not exceed one in the grude of Commander, six in the 
combined 0rades of Lieutenant Commander and Lieutenant and eleven in 
the co~bined grutles of LL~uteQant (junior grade) end Ensign. !:.:::ne 
are authorized in the.grades above Co~er. Any excess to these 
grade limitatiOllS shall result. only from the mandatory provis:I,on Of 
this subcbapter ot other regulation or law. 

Sec. 4 gualification for Promotion 

Bo officer of the ;.;omen•s Reserve shall be promoted to a higher grade· 
while on active duty untll she has been found oentally,·tnorally, pro­
fessionally and physically qualified therefor, and all prot'.IOtions 

r shall be effected pursuant only ~o the recommend.at ions of a selection 
board •. 

c 
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Sec. 5 Selection Boards , 

(a) Salee ti.on board11 for the consiclerat:iou for promotion of officers 
of the W01aen 1 s Reserve. while on active: duty eh.all .be convened by 
the Comma·ldant. 

(b) At least 50 percent of the aembera of any selection board appointed 
under the provisions of this subchaµtH· shall, to the extent practicable, 
be Reserve officers. All members of any selection board shall be 
senior in grade aiid rank to any.officer being considered by that board. 

(c) Each selection·board shall.be composed of not less thaa five 
members which number shall constitute a quorum and will include at 
least one (1) officer 100mberof the Women's Reserve if practicable. 
Every officer who iS(ll?painted a member of a selection board wil~ 
awear or affirm that he or she.will without p~ejudice or partiality 
and, having in view both the S?ecial fitness of offieers and the 
efficiency of the Coast Guard, perform the duties imposed on him or 
her as a member of cuch board. P..ot less than a majority of the total 
memJ>ership of any selection board must concur· in each recommendation 
made by the board. · · 

(d) Eacil officer eligi~le for consideration for µremotion by a selection 
board silall have tile right to forward througb of:iici.al eilannels a 
written c•>nmunication inviting ~ttention to any mAtter of record in . 
the Armed Forces concerning herself which ells deems important to her 
consideration which must arrive at a time not later th&i.1 the convening 

.of the selection board. The comtllllnication may not criticize or re­
. fleet upon tbe character 1 conduc.t, or 1110tive of any o.f:ticer. 

See. 6 Promotion 

(a) Selection boards shall be convened from time to t~ so that the 
commissioned officer of the women• s r~r:erve will receive consider.ati~11 
for promotion to the next higher grade concurrently ·w1tn or as soon as 
practical after the generELl duty officer of th.c P...egular Coar;t Guard of 
the sau.e s;rade, who is next senior. to her in precedence. 

(b) Each selection board ehnll recGmmend for prorootion to the grade& 
of Lieutenant Com;nander and below- all officers whom it conside:t'& 
qualified to asslmle the duties. of· the next higher grade. 

(e} Selection boards to consider Lieutenant Commander& for 9r0in0tion 
to Commander will ba ·convened only at such times as a vac~ucy is 
antici?ated or does exist in tb.e ·grade of CommandeI" in accordance with 
Section 3, and will recomnend for promotion the one considered by the: 
board to be best •tualificd. E."tce!1t that no·officer of the ~-Jome~ 1 s 
Reserve snall receive consideration for promotion Detore tnu general 
duty officer ·of the ·Regular Coast; Guard of. the s&me grade who is next 
senibr to her in precedence. 

2 
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r 	 .. 
(d) Ocica eligibility for consideratioe bas been eetablisbf,d 4Ud tbe 
officer has not been co~Uered for pr>motion because of lack of 
billet Vccanc.t.es or other good and sufficient reaaol18• ahe remains 
·eligi~le fo~ conaideratien until p~0mt;1ted, retired.or otherwise 
oej)i\l'atec. from active duty. 

·aec. 7 

A comaissi.one.d. officer of the WQQell's Reserve on active duty who .Un.ls 
of s~decti.:m. for -pr0&10tion will. b.a re la.seed to inactive duty,, unles11 
t:ot.ainecl under the ?rovis1.0cs of .lO u.s.c. 1066(e), vi.thin :ifO days 
after notUi.catJ.ou· of failure -of selectioa~ 

. 
'.Seo. I 

Except as oth.ennse ~!.ded, commissioned offieet's of the .J.om&n's 
~serve w1U. ba released from aetlve dt1ty when neceu6ry ga not to 
Mteeed the U,.mitation.s as set forth in Section J, 1a aeconlance vitb 
existing laws ~ regulations. 

t_aviy 'Provis199sec. ' 
{a) Commissioned officers ot the Women's Reaene, having been rt>:•• 
vioualy aaltU:tec tor retenUoa on exteilded active duty, wiw are 
serving on activa duty on 1 January ·053 are not subjec't to the 
provi&l.oLS of Sections 1 and 3 hereof. 

(b) tbtvitb.au.nding the provisions of Hitction 3 uereol, in order. to 
..' 	 providd imp1:oveo3 ·;ao~t.ion O[)µortuni.t:/ in tl~ t;ra.des of 1.ic;.itetl4<lt 

Co:Jru.i&r.dar aud.L.J.&~tenant, the e0mbi.ne4 t.:>tal iu thoae·g?"ades may 
exc&oo by t'l'R> (2) t!lti nu.mbe" authtit.i.z0rt:i in Saetiou J.{b) hiareof 
until t@ t:irst of July l~~.s. with.out ced.ucU.on of tb.e 3uth<>r.t.Ze4. 
nu:.\tbecz in othar aradea. 

. . 3 
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;Subj:- .Active duv p.ragr.;ua fOr SPARs 
.. ·: ._ 

.=.£ '::.:.~·'...~I. 

:Ref: (a) Mobilization Plans 
·. 

(h~ Ken-ins.Board Proposal, amends l4U.S.C . 
. ( c Persmmel Instruction l~o.. 42-59 as amended· · . ·:-··_ ·- · ,, ~ ~ ... - .;: : -~ 

··,;(d Personnel Instructiou No .. 47-6i) ---- ·.,J.' ~:{.'·''"' ,_.;(':? ', 

'.:··-~ .. .;..~ ..~~ 

:,;,:, 

1. P'..!Z'pcse. To establish a pl·ogrnm fQr the pl'OC1.trement, promotion and .....,~-....retention of officers of the ~~amen is Reserve on -active duty. 	 ·· .. :.·:.. 

2.. Thl!c¢ow.id 

a. Reference (a) pl."ovides far the widespread utili.Zlltlon of ~ers of 
the Vo.men's Reserve in t"he e·w'eut oi full-scale mobilization in time of war 
or Y'J'!tlonal er:~reency, and in 1954 a linitcd nut:b~r of SPARS were retained . 
on active duty fox: t}te sole P'll!'OSC of having a nucleus group availfil>le to · · 
activate rr...u:ilier of fer-.ale iteservists in event of '\--'.;11: or national. emergency. · 
Most of these ret.ained in 19~1, a.a \>Jell as .a few others 1.at-P-r reca.llerl, have 
~1in~-d nn e:.:t!:ve £!'•.rt..7, tiH!lr .retention havir.l~h lti'itil certain limit:::tions, 

·~ 	 been assured v.!Ttil co'"'!pletion 0f 20 ;yCiU"S of. active ciuty. l'~otwithstanding 
,,' 	 t.~e.current a:i'.'rar1ier~e11ts for <:.ctive duty, there is no continuing p.rogr~m for 

mair:t.oinir.g- a :'1inir;;m1 ~;roup of .SE'..',.i~ of:fkcrs in tld.s capacity, and the Llst 
r:-:.e:Jber of t;'::e nresent g:rouo will retire in Sent.enber 1974. It has become 
~cessary, t~-ereforo, to eSt:<:1l:.lisn Il pril-c~ktl, co:;-thmii1g pro:;nun to provide 

_, 
' "' I 
Ithe necess.;:try input of SP.i\I{ officers to t'.ainthin sucll a minb.Jra grou?... 

b.. In addition, tl~e provisions of reference (i)) <lo not 2p?lY to officers 
Oft'"' •·.--,.,_,.,,.,,,.t~ l"'c..cn.,...·e nn ·:r•'-i··.·,., c:, ..,..,.-.,,,., '"C~----r·,·'.;r.:";u l.'? has ...,,...............e· necessa· 'l"\I. 


~ ···.:... , -·· ..... -·- , - -~'-' .__ : • ., ~"-' l... .- .._, ~ .. i.J..L)' "'-•.,\,,.t U l.'.V u-~·..f-•'<.:...L..7 .a.. a,...._ ~--.,..~ .-.J 

to establish provisirms for t!:..c pro:·::otion of .those SPi'~ officers n0\:7 on 
active duty as well as others w110 will be ·recruited to fill vacaticies as 
they occcr. 

c. T~·J.s <lircctive, t}·it~reforc, sets forth all phases of the new program 
for ~cruit:~rit ::ind retention cf officers for active duty in the ?.!omen's 
P.2-serve .::n<l the r_>;")ii<.7 en pronotion of all ofiice:rs of the : .'or.en's Ueserve 
on active c1rty • 

. 3. Procurement 

.:~.. 1~~-:2 ·!:l.rer:.-ents, ~.-:u.ali·i ..J.c;;tiol!S-. ;_1p::liLs.tlc-n y~-1·r.)(::2c:~-~~0s LJ.r~ pi-ocessll1r;-J., 

iri..t~o~~ation ~l"'C contained .f1\, ~~ncl:J-surB. (1) ·to. this irr.struction. 
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.r PERSONNEL ·lNSTRU-CrION NO. 

b. The initLll assignment to active duty cf women entering under tl!:i.a 
program will b0 :fur three years. However, to r. alntain t..'le nucleus of women 
on active duty mentioned in {Xlragra.ph 2 above, a limited numer will be 
given the opportuaity to r~in on active duty, as a career.. 

c. Following completion -0£ the initial l6-4reek train.in~ period, wi1ich 
will be wi:th. the Navy•s Officer Ciindidate School Prosrrao (!:'o-c-0n) at Newport, 
R. ! . it SPAR offict~rs will be r;iven a short Coast Guard orientation pro;;:ram. 
They will th.en be assigned to t..ila offic.e of tlie Director of F.eserve in a 
.coast; Guard Di,striet. Later assignmei•ts woold be at the Receiving Stations 
at Cape May or !J.i.:uneda, ti~e Training Station at Groton> t11e Reserve Training 
Center at Yorktown or one of several divisions at Coast Guard Headquarters. 

4.. P:roootion. Office.rs of the W~'s Reserve on active ducy will be 
. proo-.ot--ed to the n~..xt higher grade on s folly •:;:nalified basis through the 
rank of tclli1. It is anticipated t~t pro~tion tn the rank of LTJG will 

·normally cone ·nfter lS ~:ont:hs of service; to L"t sfter fiv-e years and to 
.LCDR· after 12 yen..."48. Pr~tion to the rank of CDR will be r;ade on a bt>St 

' 	 qualified basis, nnd it· is mrticipated that consiclerution for promotion to 
thia grade will cr;me at 'ilie e.nd oi: 18 years active <luty. Howve:r, in n;J 
C'1S~ will· an offleer of the i:..:j;;:~m • s Res.t:rve be prrn~otcd to &':.fly g:cade bPfore 
·the general duty o:fficer in the Regular Coast Guard of the same grade who ­r

•\ 

. is .nex-t senior to her in precedence • 
'' 

6. Rotention. T'ne retention dates as £:i.et forth in refereru;.e (~) for. tJiooe
members of the \~n-hen's Reserve 0i1 active duty at this time Te!:'ain unchanged. 
For SPARS coomissioned hel."ea.l'ter a limited .ilUflllw..r of those reiria.ini.nS' on 
active duty after ~::cpl.ration of the first three-yenr contract ~lll he 
retained :for the full 20 years. Some will, of neces~i'ty, be released involun­
'tttrily in order not to e'.:{ceed at any tirm the autlH)ri.}red number and gri.iclea. · 
llowevcr. thooe involuntarily x·clcused after five or ;:iore yeo.:ru ·will ?e 
eligible to recei\'e relld.iustcent pay bcs~"!d on gnarie and leng-th of service, 
up to a mmdmun of $15,cao. In addition, as merr..ibers of the Coast Guard Res~x-va 
tile'/ ff&\y eontin~e actlve reseJ:ve participation toward :retil'"{!rr;ent under 
10 u.s.c. l~:n-37 (PubJ..tc ww 510). Each year•>£ n.~ti.vo t:!uty thus g·.rr~t:~tly 
er1lmnces the vilile of such retirement. '!hose officers of tho ~·omen's r.:eserve 
who .c.ttlin ll\ yecrs or active ( uty but who are not s~!lecte<l fol' the rank or 
CDR will be ret:Uned t"O eoraplei.-e their full 20 yeam of aetive duty. 

6. /1.ction. Dlst:'i.ct P~rve Dil-ectors will publicize 1.':hi.9 pror-:-ram throu~h 
---.-- ' ls 	 ' ~·t ,.. ~ . ~ ·-· · ­auorc1pr1ate
~ 

c:iunne ,.. imtl will 
.... 
t:'rr~Ja.re tner•'.!S~vcs to e.c.tect t;;o p.rocurcr:~er:.t 

... ... 	 .Jo; 

of wc;:·::c:n. officol· c;=:nJi~atcs irr ~-~f:! n<;:.I:'.e r1~umer as c..;:;le ofiicer canrli~tcc. 
CU!)tas > con-....-ening' dates of clm;ses and other details will be t11e subject af 
a later carnEUnicntlon. 

r

\ 
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7. Effective DzrtP.. This program will~ effective at such time as., 
quotas ·ana convern!.ng da'b!s are published. · . L 

tncl; (l) Requirements 
(2) Agreement 

. 
. ......,., ___ -~---·--·"-'-• ·-~- .. 

,"f1~ 
-~ 
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..r tNCLOSmt (1)" TO PERSma~ I.NSl'RUCTIOlJ }."Q• 
... 

l. Basic. unllftcations. .To be considered fc·r indoctrl.Mt!on and appoin~nt 
in thJ.S pros-ram, women i:alSt meet the fullowin,g· qualificati.ona: · 

a. Ml=. Applicants Ci1St be at lea.at 2.1 1,m) under 27 years of age at __ 
time of application.. However, a-p;:Jllclmts who ha"~ prior military service may 

·deduct total 1<1ilita:ry service, <lc'!:ive or in~ctive, fr® actual age tO dete.rrl'.ine 
const.ructiv-e age untier which they my t:iualify. 

1 · b. Officer .-ualificntlon Tc.st. lturt attnin a. qualifying score on .tlu!! 
l~V'/ Women's oificer :.iiilliication 'test. lle-exm.dllattcn will not be authorized .. 

~· Ci'tize11Shi.J? 

(1) ~lust be a eitl:en of t.'le United States aud, :1£ natumlized> =nst 
have been a citizen for at lee.st 10 yea...""S. 

(2} Must have no quOOtlonahle foreign connections. 

d•. Phy!'!i;:!al. !tult meet the physi.Cal qualifications pres.arl.bed in the 
~ical }~:J;i~CG-21}4. . . . . 

e. ~ndents 

(~) Hust not be the mo+Jier of a child nnder 13,, regardless of the 
h.>ttl custorly of the child• 

. .- (2} i~st oot be the foster parent or auoptive ~t -~r have pe2-Sonal 
custod'/ of. a child 'Under 18.. · 

. ( 3) Must not be the st~:rent of a cllild under lS if the child 

lives within her household for n period of t:.'IOr<:! than 30 tlays a yeru.-. 


(4) T:1e above <lepenc'ient.·~y comli \:ions will .pe1--tain thiou:;hout the 

s€rviee of a ~~'>er of L1Ef ~,,o;~"J.en's rrcs-erve. 


1f. ECT1C-r;:t-ion. '' Hust be a t".'r.aduate of nn r\cc:redited coll~~e or universi,ty 
in any fit_~!.d e:;(CC!~t r~(~~~icir1a, r.:~~n.ti81:-X:~' br ·t11e"l:;lo~~.-y, 0r !'·n.1st be n senior iI1 
good stan<lin.~; scheduled to be sn~cuated pl"'ior to com.·~m~ of the next 
officer cw.u:ilck&te class. 

g. Int•.:1Adc•w. tL:.ch <:tpplicant liill be. irrterviewed by a boa.i"tl of officers 
in nccor{<-~r>:.:::? ·:;i tl1 rci'21"C11cc (<l) oi' b(~Sic instruction, m.ich hw..:cd to include · 
a SPAR officer wherever JX"'SS.ible. 

2. ;'ntcs f'.11~ r=r~licbent of Pcxsnnncl S(!lected for /-.srd::"·m:;ent t:n Cfflce.t" 
__ ,_____A .. --- ----~------

Ci:r~ci~(~i.~re· 2~~ l ~_;..:;l. 



r DelaOSUB (1) TO P'£~ INSTlWCTIOM tro. 
'· 

b.. romer Ol' present enlisted ~en of the AneyIt Air Foree er MarL-w 
· Corps t includi~ F~:erve ~ tne.reQf" wW be ea.listed· u Seamnn .. 

.Apprentice (Officer candid.a~). . ·. · . 

e. f'anier er vreeent enlisted~ of the Coast·Cuard~ Navy or tlnval 
Reserve will be stlistcd in the mtel or proximate- rate, held at 1:1.ine of hat 
d.iscllarge. · 

;a. ~s1graent 1:0 Oifi~ eandiaate ·s~h~\ . 
: Officer csndi:datea vlll be ~ to J:'~t to tbe U. S. Raval Officer · 
;eandid~te Scliool (l:~), u. s. ?lnval &i.se, t~. P.hotie Isl.lmd:t for 
;sixteen· weeka ef ~inin1f• 

_4. A~1:=ent 

a. Officer Ctlndidates wbr.> euecessfully complete tile first eight Weeks 
cf trnim.~; will be appoinn:d to the !F~<le of Ensign ill ·the C.~'lst Guard ReServe, 
amt will be orde:red to au sdditlcmal eJ4tt weeks officer training at Newport · 
for filr'~ instr~icn.. . 

r · b. t.1}.>on sueCQSSful c~l.etion of .ttte Com:ae1 officers will be. aaaigned 
to active dufy in the CQast C110rd. · 

e. Suecesatul candidfrtes will be ~1ui:roo to seI'V4!l cm ~e-ttve duty end . 
ret.ain t:fu:llr Coc:l'l'issions in th{! C·:iust C'..tard Re&en'e in~ with their 
signed '?f~eer ~n:didat:{? School AI;"ree-::ents. 

s. Um.mceuedhl candidates 

· The CS1ndidate who does not suceessftuly ·eompl.~ the first ci)!ht weeks of 
traL'tinz or who i,s found I»hys.icelly un'~)1~lifie!d for <:)pointr:t:!nt will. be 
discharJed iraa tile C~st C-Lku-d Reserve wH:h no further oblization on lier part. 

a. •"'1-.Plicants should be dirt~~ted tG cc..ntc.ct the C'.l~l' (t!cr) of the 
d~~·"-•.f,.,t 1r; '-''d·-•'~.... ;,,.,,, _.,,.,,;,;,... r;: .,..h:is •n14·t,.., ........r, ....-;!;"'+ 1.- ._,.,.,:1:i t-y· '"'"'il 4.-;.,...,

.~~ -it.t.'.. .__ .. ,. !-f~.,.-\,.. .. .a. ........iw.J ..L \;.,;.~.>..UC• .A. .i... (M..._ •11.t--Ci,..;'l-t1;.1.L. ._v.... i.-<t-'""" ~ K.._li"-( • l..J ...~ _ t ~-~ 


letter nhould C£•ntain a hricf su::::r:..7ey of th~ ..appllei1nt'.s ~ri~nee and 
etlu"~tion, and a ~lt«mt far an ~ppllcation for ttppabltr2wnt to ufiieer Cttr?di&ite 
SchooJ.. 

b. Fnllowing tnis initial r.iCZ"(!etlin;J, tho fu.ll•JWing' documents are ~uired 
to be c~lcted before final &<:tl.cctton can bs e-..ade: 

r 
.!." ,­... ~a 

http:eu~2.'iZ.ry
http:cont?.ct


L 

0 
.,.·..,I 

r ENCiostJRt (l) TO lfRSeNh'tL INSTRUCTIOM MO•. 

_ (4) aeport cf MOOical ~t:lon (Sl'-1&) and Report of Medical Hbtoty 
(SF-89), p1·epared in tripl.:!cate, w.ith all copies signed _ 

(5) 	~''- Offiea_ <~£1cat.icn Teat 

- . 


(6} Report ,of tn~ew, co-ms (1ate8't ttvision), 1 Cf.YP1 

(7) ~tnt~:it ~f P<!-'"30n:ll m.s~oxy, DD' rem t93 (in qu.adr~pllcate) .. 
· 1111 space-a truat b-e fillc--d in; if ans~ ia i:nmie,•r so state.. Strict ~ 
iUb t.1le instl:u~trru~ for CO!lplation ·of Iters iJ.O is directed.. 

(i) Armed rorces-Seeuzity c~onn&ire, DD Fom 9-S (bs dupl.icate) 

(9) Police R~ord Checks (Im ·rar."l ~G-9) for each city in wid~ thll 
applican:t hss lived .'61..nce hu ~'~I-.:'"ti birt.l'i&y, -includi~ coll£1!Ul.te resi<lcne:ea 
(See i~ .fl5 .of th~i: St~teumit of P<trsoi!al ~stnr.1). pks !)!i4 for ti"l-e National 
Agency C"ueck.. Th~ enrd ibr tl~ !lt.C shcll ba completed cm the- fingerprint sitle 
only'.. . care mllSt ~ tlkoo that 1:he fingerprl.nta are not «-.!Udged. in the trmJS­
ferring o-f f~lnts to these f'Ol:'ma. 

(10)-F!n:rerprln't ~, C~2515 (l copy) 

(11) C·~ Cunrd Intelllrenee Agenc-;- Check r.cquest (N.AC), CG-276S 

(latest revisionh PREPQRTS 'RE~:UES'FaJ> FROMl! and ''DAT& Rtt:t'tSTt'n' ;v.ill be 

left bl.an.~,, 


(12) tl-~oocript of~~ or other ac.'M,lastie ~ (l. copy) 

(ls)_ Oifi~r Cv.ndidate-School ~t (00-Sfilt~) 

(14) Evidencm of eb.1mg-& of ~,.ame, when nooeasary (l cr..,py) 

(15) .Evi&me* of clt!zeu.$hlp • vhml rAC~ (l eap.y) 

... (16) Ct1nditio:nal ~e from aooth<n" caty.ment cf ti'1e ft~ Forces,. 
when ~cas:,;zy (1 i:;cpy) 

(17) I~;otost:ati.c C!;:apies of d.isd1a:rge Rnd s:epar~tl_on !k1pe.rs t when 
necc.~ru:-y (1 c')PY .of t"&ch d-0cnment sub~ltt~).. ShouJ.d tha ~P?llcent itidi¢ate 
pre.viou8 a!'l)llc~tioo for offiett candld~·te t'JPQ tralnin~ in &1nothex ~@rvicet 
the cun'ent: r;t,:rb;s cf t~t t:r.:n.l:i.cz.t:ion ~.ist be ascc-rwine-d. S21ould tbe 
applic.r:.nt il-~«~ic-;ite p:re\•ious. clJ.sem:o-linent fron f.r.J.ch tndnini, r.€;;.S-Ons fur 
her Clisem:cJJ.r::e~1't c:>.!st: be givan. 

(18)° i'lu:-ee 	(S) letters o-f recomoondatlon 

· (19) !1ffi~vit:... Prosion, ~~~tiou, or Rot~ Pir/ (00-2955 l.&tettt 
~ision - l cupy). - . _­

http:c:lise:m::\:-..JJ
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http:t-"!-t:.ch
http:coll�1!Ul.te
http:applic.r:.nt
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EHCLOSUllB (2) TO Pr!SONMEL 1NSTIUCTION NO. 
.' 

WOMDl'S OFFICD CIU-IDIDA'lE SCHOOL J!CREt?Q'f 
"Ee~ 

UNITED STAl'ES OF AM£1UCA . nwum· ~}.,'!If 
Ind 

(f)'pe or print mu name ot Contractor) 

" %hU agreement is entered into be"tYeen ·the Uili1*1 Sta'te$ of Amerie 

represented by the officer signing this a~t and the above ~ 

cont:m.ctor.. . 

w'HU'EAS, contracto~ volunteers for tr:ain:tng under th£t Offieer ca<.4".J.J~te 
Program of the Coast Cea.rd Rescz"\.-e; and t · 

HllEX&AS, the parties understand th.at tbis agroement will not be ef• eetive 
until .tbe contractor is accepted and enlisted for Office' candidate tra ing~ 

~. mmoti:, the parties hereto do ~grea as' follows1 

. : i·. ·tf selected for the Officer Candid&te Pr•:>gr&m, eontnK:mr will 
enlist for t1u:ee years in t-he t.cady I!eserve ·of t'l ~ U. S. ~st Cuard as : 
Seaman Apprentice ( Offi<?er Candidate) :U1 t1ilich :ra:te she will servo durintr 

rthe first .e"ight '!.:eeks of the indoctrination. cou~. She viU be ava: l le 

for enlliment on or after . • 


(specific DilteJ 

2. Upon succeasful. CO!::pletion of tim !trst oight wee"f:s of t.lte CQ 

contractor will accept appointment as Ensign· !n the U. S. Coast Cu.a-rd P. ··e~, 
if offel"ed, andj unleas soonP..r released by compeumt autht'Jrity, \./ill ~1.-:?r (! r..m 
activa tluty fvt.' a pe.ri9fl of th-">"Ce consecutive yeai-s subseguent to tile re ·eipt 
of her c.ornmissit>n. · .. 

3. Contractor further ai1-eas. that upon COt\'lt\1asioning shQ uill Ser· 
for not less tha11 sL"<·years in the Coast Gu.a~ Reserve, at least three e..ars 

·of w:dcll will be en nctive Gut'.f. . 

4. lf contraei..ur:;s pe:.rlod of active duty UJ"'1der this agreement expi\l.~s . 
dllrin:g a period o? n•u· or fa:tt.ional et:~r:).mcy. tleclm·~d by. tha Conr~:r.ess c!·irt 
"t~C'ie Of ~atior.Jll. ~ne::.~et1C'j )?l."<x•lair~ed by the Prc:-Jitlent ~ S'.E€ Un~e..t~~t<.~nds . '·iu:rt 
:me C.'i:::J De .t-at:.llil~!d ~-n activ\? .uarvica. Further, aa .a me.::~r of' t1e !{t'a'"! 
... .. - ... l.. ~ • ., .... .-..'J'I ....~ t• ' +,c, • .. .,_ - ~KCSC:!l"\•e.• s.ue ;i.s J.i~0.;.e :.:or ;;.nv-\llun ...axy c~ """. ac i.ve c~L.../ in ·,~,e 01· .;..-·; ..ure 
.. ~t:,..,..~·1 ""'°'l>"f" n'"'y ... l• .. ··d '·r-1 ti·..•<! "f)-..•.--•.:a +- o....;! "·'-~ u· _, ...... ,' ,',l.,,.1..f'.S H--'"i•·1--" i..... ­l"'t-->,f..~ ....'""""" r::.:......... ,:,,e.i.; p.LOC al.i:l';. vy ~···:·':;i.~:en .. t::,;~ ·a......e.l r'c.y 

be re u.ir~d to servo n::J't t:i.')l."e t!:l;;m t°'·:efft:,1 -fct1?' r.r:~rths~ in t:~r~.e of ;.::t>:,rlC"'-1r emer0~:1<!y o:r unr ~ecJ.a1:ed by tb.e Con.0"Xe,ss, she .may be -i·equired to serve :r(~r 
~ dtu:ution oi that ~at:ion4 ~iergency. ~r ~ lltld for s~ t:c~th$ th~:::·(\.rtfter:. 

0 
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tNCLOsvRE (2) ·TO PE~NNtt INSTRUCTION NO. 

• 
S. In the r-.,e.nt thz1t contractor c!oea not m.ccessfully ~lete the 

. inrloctrin&tion course or is not recomrnenrled for <C1!lmi&sioo, ahe understands 

that s.'le will be di.lleharged .form the Cout Qlard Reserve with no further 

ahligat.toa. · 


IR \?l.Th'tS$ lvli'E~, the parties hereto have executed thi.$ ~nt: 

on ~· of 19 •
-· 

' 
' 

., ."' 

13}7------------~~----~--
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